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AGREEMENT 

BETWEEN 

■ HAMMONTON BOARD OF EDUCA T ION ' 

AND 

•HAMMONTON ADMINISTRATORS' A^_OC_IATION.'„ 
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August 14/ 1975 


ARTICLE I 


143 


A. UNIT MEMBERSHIP 

fn acco^danc.^ Ckapte,^ 125, ?ubt^c. Lam 1 9 74 , tke. BpaA.d 

ktM.zby A^cogn^ze.^ tkz k^^oa^at^on a4 tko, exc^u^^vc. and 6oZt AepAe^tzn- 
^tatd^jz {^OA tkz coZZec^^ve nQ.gotd.atd.on con<LZAnd.ng tko. te.Am^ and con- 
dtt'ion^ 0^ employment ioA all tko^e kdmJindjitAatoAii, uiketkeA undeA 
contAact, on'-leave, oa a peA dd.em ba^d.^, Including only: 

k^^l^tant VAlnclpalii and ?Alnclpal6, 

B. DEFINITION 

Unle-6^ otkeAi/jl-6e Indicated, the teAm "admlnl^tAatOA" ujken u6ed 
keAelna^teA In tkm agAeement, ^hall AeieA to all pAole^^lonal em¬ 
ployees AepAesented by the association In tke negotiating unit and 
Ae^eAences to male admlnlstAatoAs shall Include iemale admlnlstAatoAS• 

ARTICLE II 

A, MAINTAINING CURRENT BENEFITS 

~ Except as this kgAeement ^kall heAelna{^teA otheAnjlse pAovlde, 
all teAms and conditions oi employment applicable on tke e{iiectlve 
date oi this kgAeement shall continue to be so applicable duAlng tke 
teAm ol this kgAeement. Unless otheAUJlse pAoolded In this kgAeement, 
nothing contained heAeln shall be InteApAeted andjoA applied so as to 
eliminate, Aeduce, oa otheAujlse detAact ^Aom any admlnlstAatOAS* 
benefits existing pAloA to Its eiiectloe date* 

ARTICLE III 


A. SI CK LEAVE 

kccumulatlsj e 

kll membeAS shall be entitled to t^^eloe 112] days sick leave peA 
ijeaA. kf^teA ilve (5) yeaAs ojJ seAvlce In'the system, all membcAS shall 
be entitled to ^l^teen [15] days sick leave peA yzaA. Unused days oi 
sick leave shall be accumulated ^Aorn. yeaA to yeaA, 

B. PE RSONAL LEAVE 

. 7.. All membeAS~shall be entitled to thAee (3) peAsonal leave days 
peA yeaA dilth the appAoval o{^ the supeAlntendant. ioA the iollowlng 
puApose: 

a. Illness In the Immediate family wheAe the pAesence oi the 
employee Is AequlAed. 

. b, death oi a Aclatlve oA close ^Alend, 

c. CouAt summons oA otheA legal pAocess Involving ^ moAal 
tuApltude on the paAt oi the employee. 

dt llellglous holiday 

e .' OtheA Aeasons at dlscAetlon oi tke SupzAlntendent valid. 


Z, Such leave shall be no a- cumulative. 





Au^fust 14, iyVS 
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ARTICLE IV 


bz zntltlzd to oacatton Izaoz iolZoui^: 

3 u/zzk^ a^tz^L onz ()) ijza^ 6z^otzz, 

4 u}zzk/> aitz^ tkfizz (3J yza^^ 6z^\ftcz, 

2 lozzlu a^tzA. onz (J) yzaA ^zAvtzz. 

3 u]zzk4> altzA, tMo (z) yzan^i izKotzz, 

4 u}zzk^> aitz^L iJou/L [4] yzd/ii ^zKotzz. 

Ji a 6ttuatton aAtiZi mIizaz tt th not po6itbtz ^OA, an 
admtnt^tAatoA. to takz ht4> vazatton duAtng tkz iummzA months 
^olZowtng tkz ^zhooZ yzaA tn ujhtzh tkz ^azatZon wai zaAnzd, 
tkz admtnZ4>t/LatoA may, upon tkz appAooaZ o^ tkz SupzKtntzndznt 
0 ^ SzkooZ4>, takz tkz ttmz duAtng tkz nzxt 6zkooZ yzaA., 

iiowzoz^i, tkz admZnt6tAotoA may azzumaZatz no moAz tkan a 
maxtinam ^Zvz [5] day6, lokZzk may bz zaAAtzd ooza to tkz 
nzKt ^zkooZ yzaA, 

ARTICLE V 

A, MISCELLANEOUS ; 

7iZZ mzmbzA6 'Q{i tkz A2>6oztatton 6kaZZ bz AzZt'iibuA6 zd at tkz 
Aatz 0 ^ ttozZoz zz)it6 [72#) pzA mZZz w/io may bz Azb^utAzd to u6z 
tkztA own automobtizz tn^tkz pzA^oAmancz o^ tkztA' duttz^. 

ARTICLE VI ■ t ' 

SALARY GUIDE ^ ■ 

Szz ~AdmtnZ^tAat 0 A 6 * SaZaAy SzkzduZz attazkzcj,* 

ARTICLE VII 


n 


A. oN SCHEDULE 

- AZZ' nizmbzA4> ZkaZZ 

a, ?AZnzZpaZ6 ~ 


b» A6 J>Zj> tant 
?AtnztpaZ'!i - 


DUTIES AND RESPONSIBILITIES , ^ 

' Tkz datZzJ> and Az4>poniZbZZttZz^ o^ tkz AdmZnt^tAatoA6, w/io aAz 

ZnzoApoAatzd loZtkZn tkz -zontAazt, 6kaZZ bz go\JZAne.d and dtAzztzd by 
zict6tZng and iutuAz pottztz2> anJitozd at and appAovzd by tkz Adm-cn-c^- 
tAatton and Boa^id o^ Eduzatton, 

■ ARTICLE VIII 

i. ' ^ ' 

A, DURATION . t 

fIuur~agAzzmzi\t 6kaZZ bz z^^zcttoz a^ JaZy 1 , 7 975 and ^kaZZ 
conttnuz Zn ziizct''untZZ Juiiz 30, 1976* 


HAMliONTON ADMINISTRATORS ‘ HAMMONTON BOARD OF 




August 14, 1975 


rr.vilNISTRATORS' SALARY SCHEDULE 1975-76 


Back kdmJLYiJL-titfiato h. be pa^d according ^:o cl Mc^gk^tcd 

idta/iy ^ndcx. ba^cd upon tkz tcackc^^’ 75-76 ^ckcduZz , Tkc 

kdmZn^^i^a.toK6 ' bcLAc tatcLfty io be dztcKmJ^ncd bij the degree he ka6 
KcccJiocd and ycah.i> CKpcA^cncc -on -C/ie ^J^etd oiJ education and adm^n^i- 
^Viation, The i^c^ghted ^aZa/iy ^ndex ^ to be a^ 


Job CZa^4t/]tcatton 


A, ?A.tnctpaZ^ 

8, A^^t^tant T/LtneUpaU 


7, 35 - 7.55 (2S pe-t yeaA, jJo/l ten yeaju] 
7.27 - 7.42 [7-7/21 peA. f/eaA iJoA -ten (/eaA4 
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SCIIEDULE A-1 

t 

*••• ', 

' .J3S 

BS + 30 

MA 

MA + 30 

1. 

0,750 

, 9,050 

9,350 

9,650 

2. . 

, 9,050 

9,350 

9,650 

9,950 

3. 

9,400 

. 9,700 

■10,000 

•10,300 

4. 

, 9,750 

10,050 

10,350 

10,650 

5. 

10,150 

10,450 

10,750 

11,050 

G. 

' 10,600 

10,900 

11,200 

11,500 

! • • 

• 1 . 

11,050 

11,350 

11,650 ' 

11,950 

1 

1 

'» 

i 

11,550 

‘11,850 

12,150 

12,450 

i 

j • 

12,150 , 

,12,450 

12,750 

13,050 

10. 

12,750 

13,050 

13,350 

13,650 

11. 

13,350 

13,650 

13,950 

14,250 , 

12. 

. 13,950 

1 

14,250: ' 

14,550 

14,850 

13. 

• 14,600 • 

14,900 

15',200'‘ 

15,500 

14. 

• 15,300 

15',600 . 

15,900 

16,200 

15. 

1C,000 . 

16,300*V " 

' 16,600 

16,900 

• * 

IG. 


• 

17*,300 

i 7 ;r>oo 

20 .; 

1G,100 

16,400 

17,400 

17,700 

25. 

A 

16,200 

16,500 

17,500 

n, 800 


16,300, 

16,600 

17,600 

17,900 ’ 


16,400 

16,700 

17,700 

18,000 




